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Bible Verses on which our 

Vision and Mission Statements are founded 

Habits for Character  

So here’s what I want you to do, God helping you. Take your everyday, ordinary life – your sleeping, 

eating, going-to-work, and walking-around life – and place it before God as an offering. Embracing 

what God does for you is the best thing you can do for him. Don’t become so well-adjusted to your 

culture that you fit into it without even thinking. Instead fix your attention on God. You’ll be changed 

from the inside out. Readily recognize what he wants from you, and quickly respond to it. Unlike the 

culture around you, always dragging you down to its level of immaturity, God brings the best out of 

you, develops well-formed maturity in you. (The Message Romans 12:1-2)  

Opportunities for All  

Each of you should use whatever gift you have received to serve others, as faithful stewards of God’s 

grace in its various forms. (NIV, 1 Peter 4:10)  

Partners in Learning 

And let us consider how we may spur one another on toward love and good deeds (NIV)Hebrews 

10:24 

Two are better than one, because they have a good return for their labour: 

If either of them falls down, one can help the other up. 

But pity anyone who falls and has no one to help them up. (NIV) Ecclesiastes 4:9-10 

You use steel to sharpen steel, and one friend sharpens another. (The Message) Proverbs 27:17 

Enjoyment, Equity, Excellence  

Don’t be selfish; don’t try to impress others. Be humble, thinking of others as better than yourselves.  

Don’t look out only for your own interests, but take an interest in others, too. (NLT) Philippians 2:3-4 

We can rejoice, too, when we run into problems and trials, for we know that they help us develop 

endurance. And endurance develops strength of character, and character strengthens our confident 

hope of salvation. And this hope will not lead to disappointment. (NLT) Romans 5:3-5a 

Finally, brothers and sisters, whatever is true, whatever is noble, whatever is right, whatever is pure, 

whatever is lovely, whatever is admirable – if anything is excellent or praiseworthy – think about such 

things. (NIV) Philippians 4:8 
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St Peter’s CofE Aided School 

Vision and Mission Statements 

Vision Statement – what we aspire to be: 

  

Life to the full for everyone 
Developing character and bringing HOPE through wisdom, courage, compassion, and community. 
 

Mission statement – what we actually do: 

Mission statement – what we actually do: Our passion for educating the whole character is supported by our 
Principles of HOPE. 
 

We aspire to enable every member of St Peter’s to be able to say, "People believe the best of me here. I am 
safe.  I take considered risks in order to learn and grow.  I bring the best of me to St Peter’s and serve others to 
live the best life they can too.” 
 

Our Principles of HOPE are the means by which we achieve our vision. These are inspired by educational 
research and the Christian understanding of hope which is ‘confident expectation’ and ‘firm assurance’.’ 
 

This means that we aim to provide HOPE to everyone in every situation.  Our Principles of HOPE are embedded 
into our daily life and our long term aims so we enable all to live ‘life to the full’ and become the best well-
rounded characters they can. 
 

Principles of HOPE: 
Habits for Character 
Opportunities for all 
Partners in Learning 
Enjoyment, Equity, Excellence 
 

Habits for Character 
Every day we aim to develop the whole character of every member of our community.  The St Peter’s 
Character Compass describes the habits for character that support excellence in learning and positive 
character development in all contexts. Using habits for character helps everyone to be the best they can be 
through: 

H1 Performance and progress of Learning and Teaching 
H2 Responding positively to high quality feedback 

  

Opportunities for all 
Every day, we provide targeted, ambitious, planned and flexible opportunities for everyone to be the best they 
can be through: 

O1 Curriculum and extra-curricular provision 
O2 Leadership opportunities 

 

Partners in Learning 

• Partners in Learning is about everyone doing their best to play their part in working together for the 
good of the students.  It’s simple.  When students, parents, carers, governors and staff work in 
partnership together, students will have greater access to appropriately ambitious opportunities. 

• All communication seeks to develop positive relationships through constructive relational approaches 
and in all interactions. 

• We model Restorative Intent in all interactions. 
P1 Create and environment in which everyone can live life to the full 
P2 Work positively with all stakeholders and external organisations 
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Enjoyment, Equity, Excellence 
will be achieved… 
For ALL 
When we are all Ready, Respectful, Safe – all of the time 
E1 Communicate respectfully and clearly in a timely way 
E2 Provide systems and partnerships that focus upon enabling excellence 

      H + O + P = E. 
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Data Protection – Data Breach Policy 

1. Introduction 

 

St Peter's Church of England Aided School issues this policy to meet the requirements 

incumbent upon them under the Data Protection Act 2018 for the handling of personal data in 

its role as a data controller, such personal data is a valuable asset and needs to be suitably 

protected. 

 
Appropriate measures are implemented to protect personal data from incidents (either 
deliberately or accidently) to avoid a data protection breach that could compromise security.  
 

A data breach is defined as the compromise of information’s confidentiality, integrity, or 

availability which may result in harm to individual(s), reputational damage, detrimental effect on 

service provision, legislative non-compliance, and/or financial costs. 

 

2. Scope 

 

This policy applies to all employees of St Peter's Church of England Aided School including 

contract, agency and temporary staff, volunteers and employees of partner organisations 

working for St Peter's Church of England Aided School. 

 

3.  Data Breaches 
 
For the purposes of this policy data breaches will include both suspected and confirmed 
incidents. 
 

An incident can include, but is not limited to: 
 

• Loss or theft of confidential or sensitive data or equipment on which such data is stored 
(e.g. loss of laptop, USB stick, iPad/tablet device, paper record, or access badge)  

• Equipment failure  

• Unauthorised use of, access to or modification of data or information systems  

• Attempts (failed or successful) to gain unauthorised access to information or IT 
system(s)  

• Unauthorised disclosure of sensitive / confidential data (e.g. login details, emails to the 
wrong recipient, not using BCC, post to the wrong address) 

• Website defacement  

• Hacking attack  

• Unforeseen circumstances such as a fire or flood  

• Human error  

• Breaches of policy such as 
o Server Room door left open 
o Filing cabinets left unlocked 
o Temporary loss / misplacement of confidential or sensitive data or equipment on 

which such data is stored (e.g. loss of laptop, USB stick, iPad/tablet device, 
paper record, or access badge)  
 

Near misses can include, but are not limited to, scenarios such as emails sent to the wrong 
recipient where a non-delivery report bounces back. 
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4.  Reporting 
 
The quick response to a suspected or actual data breach is key. All consumers in scope of this 
policy have a responsibility to report a suspected or actual data breach. If this is discovered or 
occurs out of hours then this should be reported as soon as practically possible. This should be 
done through the completion of the reporting form in Appendix 1, which is sent to the School 
Business Manager who will liaise with its Data Protection Officer (i-west). 
 

5. Security Incident Management (SIM) 

 

The organisation’s lead officer shall complete the following phases of SIM (which are detailed in 

Appendix 2) with advice from its Data Protection Officer: 

 

a) Preparation – the organisation will understand its environment and be able to access 

the necessary resources in times of incidents. It will also ensure its staff are aware of 

how to identify and report breaches 

 

b) Identification – the organisation will determine whether there has been a breach, or a 

near miss, it will also assess the scope of the breach, and the sensitivity on a risk basis. 

 

c) Containment & Eradication – the organisation will take immediate appropriate steps to 
minimise the effect of the breach. It will establish whether there is anything that can be 
done to recover any losses and limit the damage the breach could cause, and will 
establish who may need to be notified as part of the initial containment and will inform 
the police and other enforcement bodies where appropriate.  

 
d) Recovery – the organisation will determine the suitable course of action to be taken to 

ensure a resolution to the incident. This may include re-establishing systems to normal 
operations, possibly via reinstall or restore from backup. 
 

e) Wrap Up / Learning from Experience (LfE) – an assessment will be made on the likely 

distress on any affected data subjects. This will then form the decision on whether to 

report this to the regulator (ICO) which must be reported within 72 hours, and to the 

affected data subjects which must be done without undue delay. The organisation’s 

Communications / Press Team may also be notified to handle any queries and release 

statements.  

 

A review of existing controls will be undertaken to determine their adequacy, and 
whether any corrective action should be taken to minimise the risk of similar incidents 
occurring.  The review will consider:  
 

• Whether policy controls are sufficient 

• Whether training and awareness can be amended and/or improved 

• Where and how personal data is held and where and how it is stored  

• Where the biggest risks are apparent and any additional mitigations 

• Whether methods of transmission are secure 

• Whether any data sharing is necessary  
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If necessary a report recommending any changes to systems, policies and procedures 

will be considered by the senior management board. This will include the decision on 

whether to report to the regulator and affected data subjects. 
 

Phases (b) to (e) will form part of the investigation process. This process should commence 

immediately and wherever possible within 24 hours of the breach being discovered or reported. 

 

6. Monitoring and compliance 

 

Compliance with this policy shall be monitored through a review process. This will be agreed 

with the Data Protection Officer, and compliance will be reported to the senior management 

board. 

 

Should it be found that this policy has not been complied with, or if an intentional breach of the 

policy has taken place, the organisation, in consultation with senior management, shall have full 

authority to take the immediate steps considered necessary, including disciplinary action. 

 

Review this Policy upon; 

Change of Data Protection Officer,  

Change of Legislation 

 



 
   

 

Appendix 1 – Data Incident Reporting Form 

1. About the incident 

Date and time of incident  

Where did the incident occur?  

Date (and time where possible) of 
notification to the organisation 

If there was any delay in reporting the incident, please 
explain why this was 
 

Who notified us of the incident?  

Describe the incident in as much 
detail as possible, including dates, 
what happened, when, how and 
why?  

Include names of staff and data subject(s).  Identifying 
information will be anonymised for any reporting 
purposes. 
 

2. Recovery of the data 

What have you done to contain the 
incident? 

eg limiting the initial damage, notifying the police of 
theft, providing support to affected data subjects 
 

Please provide details of how you 
have recovered or attempted to 
recover the data, and when 

Consider collecting the lost data, rather than relying on 
an unintended recipient to dispose of it 
 

3. About the affected people (the data subjects) 

How many individuals’ data has 
been disclosed? 

 

Are the affected individuals aware 
of the incident, and if so, what was 
their reaction? 

 

When and how were they made 
aware / informed? 

 

Have any of the affected individuals 
made a complaint about the 
incident? 

 

Are there any potential 
consequences and / or adverse 
effects on the individuals?  What 
steps have been taken / planned to 
mitigate the effect? 

 

Your name and contact details:  

 

  



 
   

 

Appendix 2 - Security Incident Management (SIM): Record of 

work 

This document provides the documented evidence and audit trail of a reported information 

security incident. It is designed to operate alongside the organisation’s Data Protection Policy, 

and Data Breach Policy. 

This form is to be completed by the Incident Handler(s) in the organisation. 

The incident may require additional input and support from the organisation’s Data Protection 

Officer, ICT, and potentially other specialist bodies (e.g. National Cyber Security Centre – NCSC) 

Incident No:  

Severity (H, M, L):  

Basis for initial severity rating:  

Incident Handler(s):  

Date reported to organisation:  

By whom:  

Date reported to Incident handler:  

By whom:  

Date incident occurred:  

Senior Management notified (date):  
 

Summary of breach:  
 
 

 

Incident Response Phase Evidence/Actions Taken 

1. Preparation 
 

Gather and learn the necessary tools, 
become familiar with your environment 

• IT Support provided by St Peter’s IT Manager 

• DPO provided by i-West 

• The Record of Processing Activities (RoPA) will 
provide details of data, flows, owners, custodians, 
and third parties – link to the RoPA 

• GDPR Training rolled out to staff 

2. Identification 
 

Detect the incident – Is it an incident 
(breach of policy), a near miss, or a data 

breach? Determine its scope, and involve 
the appropriate parties 

 
 
 

3. Containment 
 

Contain the incident to minimize its effect 
on other IT resources 

 

4. Eradication 
 

Eliminate the affected elements 
e.g. remove the malware and scan for 

anything remaining 

 

5. Recovery 
 

Restore the system to normal operations, 
possibly via reinstall or backup. 

 

6. Wrap Up 
 

 
 
 



 
   

 

Document the lessons learned and 
actions to reduce the risk of the 

incident/breach/near miss re-occurring 
 

Document the decision to report to both 
the affected data subjects and the ICO. 

 

 

If the breach is likely to result in a high risk of adversely 
affecting individuals’ rights and freedoms, you must 
also inform those individuals without undue delay 

Decision to report to Data subjects  - Yes / No 
 
Based on: 
 
Officer: 
 
Signed:                                               Date: 
 

 

Establish the likelihood and severity of the resulting risk 
to people’s rights and freedoms - A personal data 
breach may, if not addressed in an appropriate and 
timely manner, result in physical, material or non-
material damage to natural persons such as loss of 
control over their personal data or limitation of their 
rights, discrimination, identity theft or fraud, financial 
loss, unauthorised reversal of pseudonymisation, 
damage to reputation, loss of confidentiality of 
personal data protected by professional secrecy or any 
other significant economic or social disadvantage to 
the natural person concerned 

 
Decision to report to ICO  - Yes / No  
 
Based on: 
 
Officer: 
 
Signed:                                               Date: 
 

 

 

 

 


