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Bible Verses on which our 
Vision and Mission Statements are founded 

 
 

Habits for Character  
 
So here’s what I want you to do, God helping you. Take your everyday, ordinary life – 
your sleeping, eating, going-to-work, and walking-around life – and place it before God 
as an offering. Embracing what God does for you is the best thing you can do for him. 
Don’t become so well-adjusted to your culture that you fit into it without even thinking. 
Instead fix your attention on God. You’ll be changed from the inside out. Readily 
recognize what he wants from you, and quickly respond to it. Unlike the culture around 
you, always dragging you down to its level of immaturity, God brings the best out of you, 
develops well-formed maturity in you. (The Message Romans 12:1-2)  
 
Opportunities for All  
 
Each of you should use whatever gift you have received to serve others, as faithful 
stewards of God’s grace in its various forms. (NIV, 1 Peter 4:10)  
 
Partners in Learning 
 
And let us consider how we may spur one another on toward love and good deeds 
(NIV)Hebrews 10:24 

 
Two are better than one, because they have a good return for their labour: 
If either of them falls down, one can help the other up. 
But pity anyone who falls and has no one to help them up. (NIV) Ecclesiastes 4:9-10 
 
You use steel to sharpen steel, and one friend sharpens another. (The Message) Proverbs 
27:17 
 
Enjoyment, Equity, Excellence  

 
Don’t be selfish; don’t try to impress others. Be humble, thinking of others as better than 

yourselves.  

Don’t look out only for your own interests, but take an interest in others, too. (NLT) 

Philippians 2:3-4 

 
We can rejoice, too, when we run into problems and trials, for we know that they help us 
develop endurance. And endurance develops strength of character, and character 
strengthens our confident hope of salvation. And this hope will not lead to 
disappointment. (NLT) Romans 5:3-5a 

 

Finally, brothers and sisters, whatever is true, whatever is noble, whatever is right, 

whatever is pure, whatever is lovely, whatever is admirable – if anything is excellent or 

praiseworthy – think about such things. (NIV) Philippians 4:8 

 



 

 

St Peter’s CofE Aided School 
Vision and Mission Statements 

 

Vision Statement – what we aspire to be: 
 

  

Life to the full for everyone 
Developing character and bringing HOPE through wisdom, courage, compassion, and community. 
 

 
Mission statement – what we actually do: 

Mission statement – what we actually do: Our passion for educating the whole character is supported by our 
Principles of HOPE. 
 

We aspire to enable every member of St Peter’s to be able to say, "People believe the best of me here. I am 
safe.  I take considered risks in order to learn and grow.  I bring the best of me to St Peter’s and serve others to 
live the best life they can too.” 
 

Our Principles of HOPE are the means by which we achieve our vision. These are inspired by educational 
research and the Christian understanding of hope which is ‘confident expectation’ and ‘firm assurance’.’ 
 

This means that we aim to provide HOPE to everyone in every situation.  Our Principles of HOPE are embedded 
into our daily life and our long term aims so we enable all to live ‘life to the full’ and become the best well-
rounded characters they can. 
 

Principles of HOPE: 
Habits for Character 
Opportunities for all 
Partners in Learning 
Enjoyment, Equity, Excellence 
 

Habits for Character 
Every day we aim to develop the whole character of every member of our community.  The St Peter’s 
Character Compass describes the habits for character that support excellence in learning and positive 
character development in all contexts. Using habits for character helps everyone to be the best they can be 
through: 

H1 Performance and progress of Learning and Teaching 
H2 Responding positively to high quality feedback 

  

Opportunities for all 
Every day, we provide targeted, ambitious, planned and flexible opportunities for everyone to be the best they 
can be through: 

O1 Curriculum and extra-curricular provision 
O2 Leadership opportunities 

 

Partners in Learning 

• Partners in Learning is about everyone doing their best to play their part in working together for the 
good of the students.  It’s simple.  When students, parents, carers, governors and staff work in 
partnership together, students will have greater access to appropriately ambitious opportunities. 

• All communication seeks to develop positive relationships through constructive relational approaches 
and in all interactions. 

• We model Restorative Intent in all interactions. 
P1 Create and environment in which everyone can live life to the full 
P2 Work positively with all stakeholders and external organisations 



 

 

 

Enjoyment, Equity, Excellence 
will be achieved… 
For ALL 
When we are all Ready, Respectful, Safe – all of the time 
E1 Communicate respectfully and clearly in a timely way 
E2 Provide systems and partnerships that focus upon enabling excellence 

      H + O + P = E. 

 
  



 

 

ST PETER'S CHURCH OF ENGLAND AIDED SCHOOL 

 

POLICY FOR CAREERS EDUCATION AND GUIDANCE 
 

1. Preamble 
1.1 Careers Education and Guidance (CEG) at St Peter's makes a major contribution to the aims of 

the school. The aims of the school require an effective and structured programme of CEG in 
order to encourage students to “achieve their God-given potential."  

 
2. Aims 
2.1 There are two components of the Careers programme.  They are interrelated and depend on 

each other for their effectiveness. Careers Education helps young people develop the skills 
they need to make successful choices, manage transitions in learning and move into work.  
Careers Guidance enables young people to use the knowledge and skills they develop to make 
the decisions about learning and work that are right for them. 
 

2.2 CEG at St Peter's accepts the broad definition of the word "career" to mean "pathway through 
life".  It takes into account the three areas of significance: 

  
(i) Self-Awareness, which aims  

• to help young people make a realistic assessment of themselves.   

• to build self-confidence and positive self-image.  

• to enable young people to relate effectively to other people around them  
(ii) Progression routes; an understanding of which should 

• develop skills to make reasoned decisions based on soundly researched information and an 
understanding of the possible consequences of those decisions.  (This should include an 
awareness and understanding of the equality of opportunity for all.) 

• develop the awareness and skills needed to cope with the transitions involved in life.  
(iii)  Opportunity awareness, which   

• develops an awareness of life-style options that may include training and education.  

• introduces young people to the structures and issues involved in a rapidly changing society.  

• develops an understanding of the way in which present experience, knowledge and skills 
relate to future adaptability and further transitions.  
   

3. Responsibilities 
There is a Careers Leader who:   

3.1 monitors delivery  
3.2 supports subject teachers, tutors and year heads  
3.3 supports students 
3.4 liaises with outside organisations.   

 
Line management is through a named member of the Senior Leadership Team.  

 
4.  Monitoring 
4.1 The Link member of the Senior Leadership Team will monitor this policy through the Annual 

Review process. 
4.2 A copy of the review document is to be made available to the Governors’ Provision 
Committee.  
4.3 The Governors’ Provision Committee will review this policy every three years. 



 

 

 Appendix A 
 
1. AT KEY STAGE THREE 
      
At KS3 students will be covering the three aims for careers education as described in the National 

Framework.   
 
1.1  These three aims are: 

• Self-development 

• Career exploration 

• Career management. 
 
1.2 In Year 7, students look at themselves and how they relate to others (self-development).  

They begin to set targets and think about how best to make plans and achieve goals. 
 
1.3 In Year 8, students continue their self-development.  They also have the opportunity to go to 

work for one day with a parent (career exploration) and experience life in the adult 
workplace.  

 
1.4 In Year 8, lessons are based on decision making/option choices and planning. (Self-

development, career exploration & career management.) There are a range of hard-copy 
resources in the Careers Library as well as access to digital resources. 

 
1.5 All students and their parents are encouraged to attend the Careers Fair to help with future 

pathways and career exploration. 
      
       
2. AT KEY STAGE FOUR 
      
2.1 A key element of KS4 CEG is Work Experience.  All students in Year 10 have the opportunity 

to take part in one week of Work Experience.  The three main aims of Work Experience are: 
2.1.1 To provide an opportunity to apply and discover the relevance of subjects and skills learned 

at school in the work environment. 
2.1.2 To find out how well individuals can cope in an adult working environment. 
2.1.3 To find out more about the nature and requirements of a particular area of work. 
 
2.2 Students are taught how and where to research Post-16 opportunities in work and 

education.  This includes how to make full use of the school computer network and career-
related websites and the wide variety of resources in the School’s Library.  Students are also 
introduced to the Course Adviser from Exeter College and Bicton College as well as speakers 
from other Post-16 colleges and training providers. (Self-development, career exploration & 
career management.) 

 
2.3 All students have access to one-to-one confidential careers/personal advice with the Head of 

Careers Education & Guidance, as well as the course adviser from Exeter College and Bicton 
College. Pupil Premium, Education and Health Care Plan and SEN students are also offered 
the opportunity of an interview to provide advice from an independent and impartial 
careers adviser.    If agreeable to the student, parents are welcome to attend careers 
interviews. (Self-development, career exploration & career management.) 

 
All students are encouraged to attend the annual Careers Fair. 



 

 

 
2.4 Students are taught to consider the implications of the decisions that they make. (Self-

development, career management.) 
 
2.5 Students are encouraged to think about equal opportunities and to avoid stereotypical ideas 

about certain jobs. (Self-development, career exploration & career management.)   
 
2.6 Students are taught about Labour Market Information and how it may affect career choice. 

(Career exploration & career management.) 
      
2.7 Students produce a CV and learn how to write speculative letters and letters of application 

to employers. (Self-development, career management.) 
      
2.8 All Year 10 students are expected to participate in a work experience programme.  The 

school will provide appropriate preparation, monitoring, follow-up and support for those 
students. (Self-development, career exploration & career management.)   

 
2.9 Year 11 students are given the opportunity to attend careers fairs, conferences and other 

events both in school and at other Post-16 providers. Visitors come into school to talk about 
their own area of work.  (Career Exploration.) 

 
2.10 A total equivalent to 5 days of Enterprise education. (Self-development, career exploration & 

career management.)   
 
2.11 All Year 10s are encouraged to take part in the Volunteers in the Community Programme. 

(Self-development & career exploration.)  
 
  



 

 

Appendix B 
 
3. Delivery 
      
3.1 Careers Education and Guidance is delivered through:       

• Tutorial work         

• Subject areas  

• Assemblies  

• CPSHE Days 

• Reviews  

• Careers interviews 

• Special events including the school’s own annual Careers Fair 
 
 
3.2 In addition the delivery will include the following aspects:  

 
 

• Parents should be informed about and, when possible, involved in the Careers and Guidance 
process. 

• Adequate INSET and support will be provided for staff to enable them to fulfil these 
responsibilities with confidence.  

• All students have equal entitlement regardless of gender, race or ability and the school will 
promote equal opportunities.  

• All curriculum areas make appropriate contributions to the programme and identify relevant 
cross-curricular issues.    

• All students are encouraged to assess their developing skills, strengths, attitudes and 
abilities.  

 

• Appropriate outside agencies are involved, including CSW, Exeter College, Colleges of 
Further Education, Post-16 Training Providers, Employees and Employers organisations. 

• Contact with employers supports the School's Education Business Links. 

• St Peter's fulfils its responsibilities as identified in the Partnership Agreement made annually 
to provide impartial and independent careers advice and guidance. 

  



 

 

Appendix C 

Gatsby (2018). Good Career Guidance - benchmarks for colleges http://www.gatsby 

 www.gatsby.org.uk/uploads/education/final-0099-gcg-college-booklet-a5-4pprgb-aw1.pdf  - Report 
detailing the eight benchmarks associated with good career guidance 

Every young person needs high-quality career guidance to make informed decisions about their 
future. Good career guidance is a necessity for delivering technical education reforms and is a 
vehicle for social justice: those young people without social capital or home support suffer most 
from poor career guidance.  

The Statutory Duty on Careers Guidance and Access for Education and Training Providers 
(Department for Education).   The framework is listed as a recommended useful resource in the 2018 
Statutory Guidance for governors, school leaders and school staff. The relationship between careers 
education and careers guidance is a symbiotic one. Careers education can help young people to 
benefit more from guidance activities while careers guidance can provide personalised support to 
help them think more deeply about what they have learned in their careers education activities. The 
emphasis in the statutory guidance is on schools and colleges using the Gatsby benchmarks as the 
driver for improving their careers provision. The learning outcomes in the CDI (Career Development 
Institute) framework can contribute both directly and indirectly to schools achieving all eight 
benchmarks. 

The eight Gatsby benchmarks of Good Career Guidance 

1. A stable careers programme 

2. Learning from career and labour market information 

3. Addressing the needs of each pupil 

4. Linking curriculum learning to careers 

5. Encounters with employers and employees 

6. Experiences of workplaces 

7. Encounters with further and higher education 

8. Personal guidance 

 

 
 

 

 

http://www.gatsby/
http://www.gatsby.org.uk/uploads/education/final-0099-gcg-college-booklet-a5-4pprgb-aw1.pdf


 

 

Further sources of information for guidance and planning.  

Key Government Documents  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/
file/664319/Careers_strategy.pdf 
 
Careers & Enterprise Company  https://www.careersandenterprise.co.uk/research/publications  
The publications section of the website provides reports and insights into what works in careers 
provision Careers & Enterprise Company (2018)  
 
The SEND Gatsby Benchmark Toolkit CDI framework for careers, employability and enterprise 

education  
http://www.thecdi.net/  
 
New-Careers-Framework-2015 Career Development Institute webpage with supporting resources 

CDI (2014)  
Why does employer engagement matter?  
http://www.thecdi.net/write/ 
Why_Does_Employer_Engagement_Matter_A_Toolkit_for_Managing_Employer_Activities_in_Scho
ols_and_ Colleges.pdf  DfE (2017)  
Careers Strategy: Making the most of everyone’s talents.  
https://www.gov.uk/government/publications/careers-strategy-making-the-most-of-everyones-
skills-andtalents 
 
Policy paper from the DfE DfE. (2018) Careers guidance and access for education and training 
providers - Statutory guidance for schools on providing careers guidance.  
https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-

schools 

Other Departmental advice and guidance  
Securing Independent Careers Guidance- Guidance for General Further Education Colleges and 
Sixth Form Colleges: https://www.gov.uk/government/publications/securing-independent-careers-
guidance  

Statutory guidance on duties relating to the participation of young people in education, 
employment or training:  
https://www.gov.uk/government/publications/participation-of-young-people-education-
employment-and-training  
Non-statutory advice to help schools, colleges and other training providers deliver work 
experience as a part of 16-to-19 study programmes and traineeships for 16- to 23-year-olds:  
https://www.gov.uk/government/publications/post-16-work-experience-as-a-part-of-16-to-19-
study-programmes  

Organisations and intermediaries helping to bring employers into 
the classroom  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/664319/Careers_strategy.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/664319/Careers_strategy.pdf
https://www.careersandenterprise.co.uk/research/publications
http://www.thecdi.net/
http://www.thecdi.net/write/
https://www.gov.uk/government/publications/careers-strategy-making-the-most-of-everyones-skills-andtalents
https://www.gov.uk/government/publications/careers-strategy-making-the-most-of-everyones-skills-andtalents
https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools
https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools
https://www.gov.uk/government/publications/securing-independent-careers-guidance
https://www.gov.uk/government/publications/securing-independent-careers-guidance
https://www.gov.uk/government/publications/participation-of-young-people-education-employment-and-training
https://www.gov.uk/government/publications/participation-of-young-people-education-employment-and-training
https://www.gov.uk/government/publications/post-16-work-experience-as-a-part-of-16-to-19-study-programmes
https://www.gov.uk/government/publications/post-16-work-experience-as-a-part-of-16-to-19-study-programmes


 

 

Business in the Community - http://www.bitc.org.uk/issues/community/education-and-young-
people  The Business Class programme provides a framework for developing long term relationships 
between schools and businesses.  

Career Academies UK - http://www.careeracademies.org.uk/pages/about-us.html  Helps raise 
young people’s aspirations and bridge the gap between education and work by giving them access to 
real experience of the world of work. Education and Employers Task Force – 
http://www.educationandemployers.org/  Supports effective partnerships between schools, colleges 
and employers to inspire young people.  

Future First - http://futurefirst.org.uk/  Helps schools and colleges harness the experiences and skills 
of their former students through alumni communities.  

Ideas Foundation – http://ideasfoundation.org.uk/  They have two key projects: ‘I Am Creative’ aims 
to teach 13-19 year olds about the creative industries and gives them an opportunity to have a go at 
answering a live creative brief from a global company; ‘Incubate’ brings specialist industries 
employers into the classroom to work intensively with young people on projects from across the 
Digital and Media communications sector.  

Inspiring the Future – http://www.inspiringthefuture.org/ and 
http://www.educationandemployers.org/media/16409/itf_guide.pdf  A free service across England 
with volunteers from all sectors and professions going into state secondary schools and colleges to 
talk about their jobs and sectors.  

http://www.thecdi.net/write/BP556-CDI-Framework-web.pdfCareers guidance and inspiration 
resources  

https://www.careerpilot.org.uk/    
This website has been developed by the Western Vocational Progression Consortium (WVPC) 

The Western Vocational Progression Consortium (WVPC) is a consortium of seven higher education 
institutions, collaborative colleges and training provider partners, in the northern sub-region of the 
South West. The WVPC aims to increase the progression of vocational adults and young people to 
higher level study through providing online, impartial information and support on the many routes 
to higher level study. Online support is provided through two, free to use websites: 

• Careerpilot: aimed at 12 -19 year olds. 

Through legacy support from the South Western Lifelong Learning Network the WVPC is committed 

to ensuring the online resources are freely available across the whole South West region. 

Careerpilot includes employer sector information previously included in the Aimhigher website  - 

Focus on Careers.   The WVPC is based at the University of Bath. 

Icould – http://icould.com/    Careers information website.  

Job Zoo - http://www.jobzoo.co.uk/   CV and careers resources  

Matrix – http://www.matrixstandard.com  All providers of the National Careers Service are 
accredited to the matrix Standard. An online register of organisations accredited to the matrix 
Standard is available on the website. 23  

National Careers Service - https://nationalcareersservice.direct.gov.uk/Pages/Home.aspx  Provides 
information, advice and guidance to help young people and adults make decisions on learning, 
training and work opportunities. The service offers confidential and impartial advice, supported by 

http://www.bitc.org.uk/issues/community/education-and-young-people
http://www.bitc.org.uk/issues/community/education-and-young-people
http://www.careeracademies.org.uk/pages/about-us.html
http://www.educationandemployers.org/
http://futurefirst.org.uk/
http://ideasfoundation.org.uk/
http://www.inspiringthefuture.org/
http://www.educationandemployers.org/media/16409/itf_guide.pdf
https://www.careerpilot.org.uk/
https://www.careerpilot.org.uk/
http://icould.com/
http://www.jobzoo.co.uk/
http://www.matrixstandard.com/
https://nationalcareersservice.direct.gov.uk/Pages/Home.aspx


 

 

qualified careers advisers. Support available to young people via a website, helpline and webchat: 
https://nationalcareersservice.direct.gov.uk or telephone 0800 100 900.  

Plotr – http://www.plotr.co.uk/  Online service which allows young people to explore careers and 
brings together opportunities in one place.  

Skills to Succeed Academy - 
https://nationalcareersservice.direct.gov.uk/youngpeople/Pages/Home-
SkillsToSucceedAcademy.aspx  A free, highly interactive, on-line training programme designed 
specifically to help young people choose the right career for them, and build the key employability 
skills they need to find and keep a job.  

The Skills Show - http://www.theskillsshow.com/  Responsible for the UK’s largest skills and careers 
event at the NEC Birmingham.  

Apprenticeship resources  

National Apprenticeship Service – http://www.apprenticeships.org.uk/ Supports, funds and co-
ordinates the delivery of Apprenticeships throughout England.  

Your Guide to Apprenticeships - http://www.ascl.org.uk/help-and-advice/help-and-advice.your-
guide-to-apprenticeships.html  Essential information and sources of further advice and support on 
apprenticeships.  

Helping young people to build life skills  

National Citizen Service – https://nationalcitizenservice.direct.gov.uk/  Opportunity open to all 16 & 
17 year olds in England and Northern Ireland, to help build skills for work and life.  

Prince’s Trust - http://www.princes-trust.org.uk/default.aspx  Change young lives by helping to 
develop key skills, confidence and motivation, enabling young people to move into work, education 
or training.  

Higher education resources  
Bestcourse4me – http://www.bestcourse4me.com  Provides information for pupils on wage returns 
to particular degrees and universities.  

IntoUniversity - http://www.intouniversity.org/  Local learning centres offering an innovative 
programme that supports young people from disadvantaged backgrounds to attain either a 
university place or another chosen aspiration.  

UCAS – www.ucas.com The Universities and Colleges Admissions Service manages applications from 
over 670,000 students each year for full-time UK undergraduate courses as well as running specialist 
application services for postgraduate courses, conservatoires and teacher training. To connect 
students to higher education, UCAS provides impartial advice on post-16 options, enabling students 
to make informed choices on higher education and alternative options.  

Unistats - http://unistats.direct.gov.uk/  The official website for comparing UK higher education 
course data.  

Which? University - http://university.which.co.uk/  Supports choice in HE.  

https://nationalcareersservice.direct.gov.uk/
http://www.plotr.co.uk/
https://nationalcareersservice.direct.gov.uk/youngpeople/Pages/Home-SkillsToSucceedAcademy.aspx
https://nationalcareersservice.direct.gov.uk/youngpeople/Pages/Home-SkillsToSucceedAcademy.aspx
http://www.theskillsshow.com/
http://www.apprenticeships.org.uk/
http://www.ascl.org.uk/help-and-advice/help-and-advice.your-guide-to-apprenticeships.html
http://www.ascl.org.uk/help-and-advice/help-and-advice.your-guide-to-apprenticeships.html
https://nationalcitizenservice.direct.gov.uk/
http://www.princes-trust.org.uk/default.aspx
http://www.bestcourse4me.com/
http://www.intouniversity.org/
http://www.ucas.com/
http://unistats.direct.gov.uk/
http://university.which.co.uk/


 

 

Mentoring resources  
Brightside - http://www.thebrightsidetrust.org/  A charity that helps young people access the 
education and career pathways they might not have believed were available to them.  

STEM (science, technology, engineering and maths) resources  
STEM Ambassadors – http://www.stemnet.org.uk/educators/secondary-schools-and-sixth-forms/ 
Managed by STEMNET, works with schools, colleges and STEM employers UK-wide to enable young 
people of all backgrounds and abilities to meet inspiring role models, understand real world 
applications of STEM subjects and experience hands-on STEM activities that motivate, inspire and 
bring learning and career opportunities to life.  

The Big Bang Fair – http://www.thebigbangfair.co.uk The largest science, technology, engineering 
and maths show for young people in the UK.  

Tomorrow’s Engineers – http://www.tomorrowsengineers.org.uk  Provides information and 
resources about careers available in engineering and run a schools programme to help inspire the 
next generation of engineers.  

Work experience resources  
UK Commission for Employment and Skills: ‘Not just making tea: reinventing work experience’ - 
http://www.ukces.org.uk/assets/ukces/docs/publications/not-just-making-tea-guide.pdf  A guide 
that explains just how important it is for businesses to inspire young people, busts some myths that 
have been putting employers off and gives advice on how to go about offering work experience. 

 
 
 

http://www.thebrightsidetrust.org/
http://www.stemnet.org.uk/educators/secondary-schools-and-sixth-forms/
http://www.thebigbangfair.co.uk/
http://www.tomorrowsengineers.org.uk/
http://www.ukces.org.uk/assets/ukces/docs/publications/not-just-making-tea-guide.pdf

